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Week of July 18, 1983 


BLACK UNEMPLOYMENT RATE IN JUNE UNCHANGED 


WASHINGTON -- The unemployment rate for black workers in June was 20.6 
vercent and has shown no improvement in the first half of the year, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. 


The jobless rate for black adult men in June was 19.2 percent, for adult 
black women, 17.0 percent, and for 16 to 19 year-old youth, 50.6 percent. 


Among white workers, their unemployment was 8.6 percent, down from the 
previous month's rate of 8.9 percent. Adult white men had an unemployment rate 
of 7.8 percent, adult women, 7.4 percent, and 16 to 19 year-old youth, 20.0 
percent. 


The Labor Department reported that on a national basis, employment rose 
sharply in June and the unemployment rate continued to edge down. 


The overall unemployment rate, which includes the resident Armed Forces in 
the labor force base, was 9.8 percent, and the rate for civilian workers was 
10.0 percent. Each of these measures has declined steadily from last December's 
recession highs of 10.7 and 10.8 percent, respectively. 


Total employment-~-as measured by the monthly survey of households--rose markedly to 102.5 
million in June after showing modest growth since the beginning of the year. The number of 
employees on nonagricultural payrolls--as measured by the monthly survey of establishments--also 
increased markedly over the month, by nearly 350,000. Job gains were widespread in both the 
goods- and service-producing industries. 


Unempl oyment 


The number of unemployed persons, 11.1 million, was little changed in June after adjustment 
for the summer entrance of school-age youth into the labor market and other seasonal movements. 
A decline in the nomber of workers who had lost their job was partially countered by an increase 
in the number of new entrants to the labor force. Despite the lack of movement in total 
unemployment in June, the jobless level has declined by 890,000 since its December 1982 peak. 
The civilian unemployment rate continued to edge down and has declined 0.8 percentage point over 
the past half year. 


Among the major labor force groups, there was « substantial over-the-month decline in the 
jobless rate for adult men; their rate dropped 0.6 percentage point to 9.0 percent, its lowest 
level since August 1982. Jobless rates for adult women (8.6 percent) and teenagers (23.6 
percent) were little changed over the month. The unemployment rate for white workers continued 
to decline, while the rate for blacks was unchanged at 20.6 percent and has show no improvement 
in the first half of the year. The rate for black teenagers remained at about 50 percent. 


Jobless rates declined over the month for workers in mining, construction, and durable goods 
manufacturing, industries in which adult men comprise the bulk of the work force. Unemployment 
also declined among full-time workers but rose among part-time workers. There was little 
movement in most of the other major labor force categories. 


The average (mean) duration of unemployment continued to rise in June, reaching 22.0 weeks. 
The number of persons jobless for 27 weeks or more increased by 165,000 to nearly 3 million.and 


comprised 26 percent of the jobless total. 


In addition to the downtrend in unemployment, there has also been a continued reduction in 
the number of persons working part time on nonfarm jobs because of reduced hours or the 
unavailability of full-time jobs. The number of these persons working "part time for economic 
reasons," at 5.7 million in June, was dow 200,000 from May and 700,000 from last December. 


-more- 
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The civilian labor force typically swells in June, as large numbers of youth enter the labor 
force and either find jobs or continue to search for work. This June, the labor force increased 
by 3.1 million, substantially more than expected, based on patterns which have occurred in 


recent years and larger than any previous May-June change. After adjustment for the expected 
seasonal movement, the labor force was up by 1.2 million. Some of the increase may well have 
resulted from an unusually late June survey week with a larger proportion of the summertime 


labor force expansion showing up in the June data. The labor force was up by 1.8 million from a 
year earlier. 


Civilian employment also increased by 1.2 million in June, seasonally adjusted, to 100.8 
million. Adult men accounted for half of this increase, and adult women and teenagers shared 
equally in the balance. 


Di scour aged Workers 


At 1.7 million, the number of discouraged workers--persons who report that they want to work 
but are not looking for jobs because they believe they cannot find any--was about unchanged from 
the first to the second quarter of 1983 but down 140,000 from the fourth-quarter 1982 high. 
Nearly all of this decline occurred among blacks. About 3 out of 4 discouraged workers reported 


job-market factors as their reasons for not looking for jobs in the second quarter. 


Industry Payroll Employment 


Nonagricultural payroll employment increased by 345,000 in June to 89.8 million, seasonally 
adjusted. This marked the third straight month of sharp employment gains, which together added 
nearly a million jobs to the Nation’s payrolls. The goods-producing industries that had been 
hard hit by job losses last year accounted-for nearly half of these job gains. 


Construction employment rose by 85,000 in June, following an increase of similiar magnitude 
in May and reflecting across-the-board advances in residential and commercial construction. 
Manufacturing job increases totaled 75,000, with the largest gains in those durables industries 
associated with construction, including lumber and wood products, furniture, and stone, clay, 
and glass products. Employment increases in nondurable goods were led by textile mill products. 


Services industry employment continued its recent strong growth with an increase of 145,000 
in June, and jobs in retail trade also rose sharply (95,000). Employment in State and local 
government declined by 95,000, entirely in education. These movements may have been affected by 
the later-than-usual reference week. 


Hours of Work 


The average workweek of production or nonsupervisory workers on private nonfarm payrolls was 
unchanged in June at 35.1 hours, seasonally adjusted. The manufacturing workweek and factory 
overtime both rose two-tenths of an hour, returning to the April levels of 40.1 and 2,9 hours, 
respectively. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls--a comprehensive measure which reflects changes in employment as well 
as the workweek--rose by 0.7 percent in June to 105.7 (1977=100). The manufacturing index was 
up 1.0 percent over the month and 6.7 percent from last December’s low. 


Hourly and Weekly Earnings 


Average hourly earnings increased by 0.3 percent in June, seasonally adjusted, while weekly 
earnings rose by 0.2 percent. Before adjustment for seasonality, average hourly earnings, at 
$7.97, were unchanged over the month but up 33 cents over the year. Average weekly earnings 
increased $2.39 in June and $13.94 from June 1982. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) was 154.8 (1977=100) in June, seasonally adjusted, 0.1 
percent higher than in May. For the 12 months ended in June, the increase (before seasonal 
adjustment) was 4.6 percent. The HEI excludes the effect of two types of changes unrelated to 
underlying wage rate movemente--fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI increased 1.4 percent 
during the 12-month period in May. 


# # # 





Week of July 18, 1983 


DONOVAN CERTIFIES 3,200 FORD MOTOR EMPLOYEES 
IN FOUR STATES FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that some 
3,200 former employees of Ford Motor Co. assembly plants in four states have been 
certified as eligible to apply for cash benefits, training, and other employment- 
related assistance under provisions of the Trade Act of 1974. 


The certified workers were employed by Ford plants in San Jose, Calif., 
(2,300 workers); Kansas City, Mo., (170 workers); Dearborn, Mich., (610), and 
Atlanta (120). 


The Secretary said the certifications were made because increases in U.S. 
imports--subcompact cars in the case of the San Jose workers and compacts in the 
other cases--were important causes of these workers losing their jobs. 


The certifications cover workers laid off from the San Jose plant after 
Aug. 1, 1982, and those laid off from the other plants from April 17 through 
Sept. 30, 1982. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the investigations 
which provided the basis for the certifications. 


Adjustment assistance provides cash payments for a total of 52 weeks at the 
same level of unemployment insurance (UI) benefits paid in the four states. 
(Certified workers must exhaust all UI benefits being paid in their state before 
collecting cash benefits under the trade adjustment assistance program.) 


Certified workers are also eligible for training, job search and relocation 
aid, and other employability services. When enrolled in an approved training 
program, workers may receive up to 26 additional weeks of cash benefits. 


The employment security agencies in the four states involved will administer 
the job search, training, and relocation activities through their local Job 
Service offices and cash benefits through their local unemployment insurance 
offices. 
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SECRETARY DONOVAN ANNOUNCES 
4 ADDITIONAL LABOR SURPLUS AREAS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that the 
Department of Labor has classified four additional areas in four states as "labor 
surplus" because of high unemployment. Employers in such areas are eligible for 
preference in obtaining Federal procurement contracts. 


The additions, effective July 1, 1983, bring the total number of labor 
surplus areas to 1,374. 


The newly classified labor surplus areas are: 


Florida -- Hialeah City in Dade County 

Louisiana -- Balance of Jefferson Parish (parish 
less Kenner City) 

Oklahoma -- Beckham County 

West Virginia -- Harrison County 


The Department of Labor designates such labor surplus areas in order to 
give potential government contractors, located where unemployment is highest, 
preference in bidding on Federal government contracts. The purpose is to direct 
the government's procurement dollars into those areas where people are in the 
most severe economic need. 


The current annual list of labor surplus areas became effective on June 1, 
1982, and was scheduled to expire on May 31, 1983. The expiration date has been 
extended, however, to September 30, 1983, so that future listings can correspond 
to the dates of the Federal government's fiscal year. Beginning with the next 
annual list, to be issued on October 1, 1983, the listings will be effective from 
October 1 through September 30. 


The initial list of labor surplus areas for the current period was announced 
on May 28, 1982. To have been included, an area's average unemployment rate 
during 1980 and 1981 must have been at least 20 percent above the national average 
jobless rate during the same 2 years. Because the national rate averaged 
7.5 percent during those years, an area must have had an unemployment rate of at 
least 9.0 percent during the 24-month reference period to have been included on 
the listing. 


Areas that did not meet the qualifying rate for the 2-year reference period, 
such as the newly added jurisdictions, can later be classified as labor surplus 
on the basis of exceptional circumstances. Such areas must have experienced a 
sudden increase in unemployment in recent months which is not temporary or 
seasonal in nature but results from such unforeseen circumstances as plant closings, 
natural disasters, contract cancellations, and so forth. 


The complete list of current labor surplus areas is contained in 
Area Trends in Employment and Unemployment, a monthly periodical of the 
rgd ww Mal ng othe mc ang ana Training Administration. Area Trends 
1S available on subscription from the Superintendent of Documents, U.S. { rnme 
Printing Office, Washington, D.C. 20402. or " 


# # # 
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ANGRISANI HAILS PILOT PROJECT 
FOR DISLOCATED WORKERS 


WASHINGTON -- The Nation's pilot project for retraining or finding jobs for 
dislocated workers had a "positive effect on their reemployment," according to 
Assistant Secretary of Labor Albert Angrisani. 


In announcing preliminary findings from the first phase of operations of the 
Downriver program in Wyandotte, Mich., Angrisani said that the reemployment rate 
for program participants was 72 percent. 


"This Administration's commitment to help these people get back to work is 
underlined by the Labor Department's institution of 6 additional dislocated 
worker demonstration projects modeled after Downriver," Angrisani said. 


"While there is no question about the placement results," he said, "we must 
await the final analysis of the project later this year to determine the efficacy 
of the retraining portion of the program. 


"The Downriver program had a large and statistically significant effect in 
increasing the amount of training received by participants, but trainees as a 
group were not reemployed at a significantly higher rate than those participants 
who received only job search and placement assistance." 


Reemployment wages for Downriver participants averaged $8.20 per hour, about 
10 percent less than the $9.25 wage they earned when they were originally laid off. 
However, it is estimated that the wage loss would have been $1.00 to $2.00 greater 
in the absence of the program. 


“Income benefits to participants appear to exceed the program costs per 
participant within one year," Angrisani said, citing the average $1,750 cost per 
participant. 


The findings are contained in “Impact Findings from the First Phase of 
Operations of the Downriver Program" which was prepared by Abt Associates, Inc., 
of Cambridge, Mass. 


Two treatment plants that received employment and training-related services 
from the Downriver Community Conference in Wyandotte, Mich., were compared with 
two similar plants that did not receive these services. The survey was conducted 
in the summer of 1982, approximately two years after the layoffs. 


Last fall, the Labor Department established six additional dislocated worker 
demonstration projects, all of which involve Private Industry Councils, in 
Buffalo, N.Y.; the Lehigh Valley in Pennsylvania; Milwaukee, Wis.; Yakima, Wash.; 
Willammette Valley, Ore.; and Alameda, Calif. 


The projects are testing various modes created by the Downriver program to 
enable the Labor Department to apply the best ones for establishment and expansion 
under Title III of the Job Training Partnership Act. 
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OSHA REQUESTS INFORMATION ON WORKPLACE BENZENE STANDARD 


WASHINGTON -- The Occupational Safety and Health Administration has invited 
the public to submit scientific, technical, and feasibility data to assist the 
agency in improving its workplace benzene standard, the U.S. Labor Department 
announced. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said the 
information will help the agency expedite a rulemaking to protect exposed workers 
against the potential risk of contracting cancer. 


"OSHA's current benzene standard must be reconsidered to address possible 
risks of leukemia to exposed workers," said Auchter. "I have directed that this 
rulemaking be accelerated to produce a final standard as quickly as is consistent 
with scientific excellence, full opportunity for public comment, and legal 
defensibility.” 

Auchter said he expected the agency to propose a revision to the benzene 
standard by November; hold hearings on the proposal in February 1984; and issue a 
final rule in June. 


— - 


"To help us meet this schedule,” said Auchter, "we need input from labor, 
industry, and the scientific communities. We are asking for current 
information on a number of issues, including the levels of benzene exposure in 
various industries; the feasibility of engineering controls; the effectiveness of 
personal protective equipment; necessary air monitoring and medical surveillance; 
and the latest risk assessments. ’ 


"These data wil) help us craft a proposal that is economically and technolog- 
ically feasible and provides needed protections in the most cost-effective way." 


Auchter said the agency is planning to employ the services of a neutral 
mediator to assist interested persons in reaching agreement on joint recommen- 
dations to OSHA for the proposal. 


OSHA's current benzene standard, adopted in 1971, was designed to reduce the 
threat of aplastic anemia and blood disorders but not the risk of cancer. The 
regulation limits worker exposure to an eight-hour time-weighted average of 10 
parts benzene per million parts of air (10 ppm) with a ceiling limit of 25 ppm 
and a maximum peak concentration of 50 ppm for a 10 minute period. 


In announcing the expedited rulemaking, Auchter said the agency had denied a 
petition from several unions and other groups for an emergency temporary standard 
(ETS) on benzene because current industrial exposures do not satisfy the legal 
criterion for emergency action. 
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The Occupational Safety and Health Act of 1970 permits the issuance of an- 
ETS--which circumvents public participation in the rulemaking--only where toxic - 
exposure poses a “grave danger" to employees. Courts have repeatedly interpreted 
this phrase very narrowly, as shown by the fact that only one ETS challenged in 

- court has been upheld. 


In samples taken during OSHA inspections from April 1, 1979 through Jan. 31, 
1983, 98% of the eight-hour time-weighted benzene concentrations were below 10 
ppm. Ninety-two percent of the samples were below one ppm. These figures are 
supported by analyses of Health Hazard Evaluations conducted by the National 
Institute for Occupational Safety and Health. 


In light of the low exposures in industry and stringent legal requirements, 
OSHA believes that emergency action on benzene cannot be justified. However, 
Auchter stressed that the accelerated rulemaking would reduce the risk to exposed 
workers within a year. 


Auchter noted that a previous ETS on benzene, issued in 1977, was stayed 
judicially and never went into effect, although no judgment on its merits was 
ever issued. OSHA issued a new, final standard on benzene in 1978, including a 
reduction in the exposure limit to one ppm. That regulation--which never went 
into effect--was vacated by the United States Court of Appeals for the Fifth 
Circuit that same year. : 


In its landmerk 1980 ruling on an appeal of the case, the Supreme Court 
agreed with the lower court's decision, holding that OSHA had not shown that its 
new benzene standard addressed and reduced a "significant risk" to workers. 


In today's action, OSHA is requesting data on a number of specific issues, 
including: medical, epidemiological, and toxicological studies completed since 
1977; current estimates of the numbers of workers exposed to eight-hour time- 
weighted averages between 0.5, 1.0, 5, and 10 ppm by segment of industry; 
risk assessments; information on engineering, work practice controls, and respir- 
ators; appropriate air monitoring and medical surveillance; protective clothing; 
possible substitutes for benzene; and the feasibility of various control strategies. 


. The entire 1977 and 1978 rulemaking record will be placed in the new docket, 
so commentors need only reference or summarize important data previously submitted. 


Information should be sent in quadruplicate by Aug. 24 to the OSHA Docket 
Officer, Docket No. H-059B, Room $-6212, Third St. and Constitution Ave., Nw, 
Washington, D. C. 20210 (phone: (202) 523-7894). 


Worker exposures to benzene have been reported in petroleum refineries, coke 
plants, petrochemical plants, bulk terminals, oi] and gas production sites, 
transportation systems, laboratories, rubber production plants, and other 
industries. In its 1978 standard, OSHA estimated that 629,000 workers were 
exposed to benzene, although the agency now believes that changes in working 
conditions have probably reduced the number of workers exposed and their levels 


of exposure. 


Notice of OSHA's call for information on benzene and accelerated rulemaking 
- was scheduled to be published in the Federal Register July 8. 


#44 
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MSHA SEEKS COMMENT ON UNDERGROUND 
COAL MINE STANDARDS REVIEW 


WASHINGTON -- Preproposal drafts of possible revisions of underground coal 
mine standards for self-contained self-rescue devices and standards for the hoistina 
and transportation of miners and materials are being made available for public 
comment by the U.S. Department of Labor's Mine Safety and Health Administration 
(MSHA) . 


"These revisions will enable MSHA to improve its existing standards for 
protecting the safety of miners and to further the goals of a comprehensive regula- 
tory review to make underground coal mining standards more effective without 
weakening those rules," said Ford B. Ford, assistant secretary of labor for mine 
safety and health. He added, "We are encouraging full public participation in the 
rulemaking process to ensure that the changes that are made will truly respond te 
the safety needs of the mining community." 


The preproposal drafts are part of the agency's comprehensive review of 
underground coal mine safety standards in Part 75 of Title 30 of the Code of 
Federal Regulations. 


The purpose of this review of existing safety standards for underaround 
coal mines is to examine the standards for elimination of unnecessary provisions, 
reduction of recordkeeping burdens and inclusion of changes to accommodate the 
latest technological developments. In addition, the preproposal drafts would 
clarify and consolidate standards where necessary. 


On July 9, 1982, MSHA announced this review and asked for comments in an 
Advance Notice of Proposed Rulemaking. 


The preproposal draft of the self-contained oxygen-generating sel f-rescue 
devices would include revision of the existing standards to recognize and 
incorporate the experience gained in the use of these safety devices. 


The draft preproposal continues the authorization to store self-contained 
self-rescuers (SCSRs) within 25 feet of the miners. It removes the requirement 
that wearing the SCSR must be "hazardous" before the equipment may be so stored. 


The devices may be stored at a distance greater than 25 feet if a storage 
plan is approved by the district manaaer and if the miners are wearing approved 
filter-type self-rescue devices or 10-minute SCSRs. The draft preproposal also 
covers storage of self-contained oxygen-generating self-rescue devices for 
persons on mantrips going in and out of the mine. 


-more- 
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The preproposal draft for hoisting and transportation would make manda- 
tory for all mines criteria that have general application to the underground 
coal mine industry, while deleting outdated and unnecessary criteria. 


Included in the draft are new standards pertaining to safe work practices 
and design requirements for elevators used in coal mines, based on the American 
National Standards Institute's safety code for elevators. 


The preproposal draft would retain the existing safequard provision that per- 
mits the agency to issue a mine-specific “safeguard notice" for hazards asso- 
ciated with the transportation of persons and materials. 


Notice of the availability of preproposal drafts was announced in the 
Federal Register on Friday, July 1. 


MSHA is asking for written comments from all parties interested in these 
preproposal drafts. Comments must be received by August 30, 1983. In addi- 
tion, the agencywill conduct public conferences in two cities: 


August 16, 1983, beginning at 9 a.m. in Denver, Colo., at the Denver 
Federal Center, Building 25, Lecture Hall, 6th Ave. and Kipling St., Lakewood. 


August 18, 1983, beginning at 9 a.m. in Lexington, Ky. at the Holiday 
Inn-North, Thoroughbred Room, First Floor, 1950 Newton Pike. 


For further information contact Patricia W. Silvey, Acting Director, 
Office of Standards, Regulations and Variances, MSHA, 4015 Wilson Bivd., 
Arlington, Va. 22203. Phone (703) 235-1910 





Week of July 1B, 1983 
WHITE-COLLAR SALARIES, MARCH 1983 


WASHINGTON -- Average salaries for selected white-collar occupations in 
medium- and large- size establishments increased less in the year ended March 1983 
than in the previous 2 years, according to the Bureau of Labor Statistics survev 
of professional, administrative, technical, and clerical pay. 


For the 24 occupations included in the latest survey, increases ranged from 
4,2 percent to 9.7 percent; the median of these increases was 7.1 percent. All 
but two of the increases were below those recorded in 198] and 1982. 


In conducting this survey, the Bureau of Labor Statistics carries out its 
resnonsibility under the Federal Pay Comparability Act of 1970. The bureau 
nrepares a list of establishments covered by the survey, draws a probability- 
hased sample from this list, and collects, tabulates, and reports the data. The 
survey design, however, is the responsibility of the President's pay agent. 


The agent-the Secretary of Labor and the directors of the Office of Personnel 
Management and the Office of Management and Budget--specifies the geographic 
scope of the survey, the industries to be studied, the minimum establishment 
size to be included, and the survey occupations. The agent also formulates 
comnarability procedures, uses the survey results to develop statistical 
naylines, and recommends comparablility pay adjustments to the President. This 
division of responsibility between the bureau and the pay agent dates back to 
the Federal Salary Reform Act of 1962, the first formal expression of the 
principle of pay comparability for federal white-collar employees. 


Average Salaries, March 1983 


March 1983 average salaries for eight levels of engineers, the largest pro- 
fessional group studied, ranged from $2,130 a month for college graduates in 
trainee positions.to $5,578 for those responsible for highly complex engineer- 
ing programs. Chemists’ salaries ranged from $1,780 in level I to $5,039 in 
level VII, the highest level meeting BLS publication standards. Level IV 
engineers and chemists, the largest groups in each profession and representing 
fully experienced employees, averaged $3,061 and $2,953 a month, respectively. 
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Salaries of accountants ranged from $1,627 a month at level I to $4,317 at 
level VI, The range for the four levels of auditors surveyed was $1,560 to $2,841, 
Salaries of public accountants ranged from $1,556 for new graduates at level I to 
$2,428 tor supervisors at level IV. In the survey coding structure, the level 
designations among these accounting occupations are not synonymous, @.g-, public 
accountants levels I-III equate to levels II-IV for accountants and auditors. 

The accountants, public accountants, and auditors included in the survey had at 
least bachelor's degrees in accounting or the equivalent in education and 
experience. 


Chief accountants, surveyed separately from accountants, were classified 
on the scope of their authority and the complexity of the accounting program. 
Those meeting the requirements of level I (directing a stable accounting system, 
prescribed in considerable detail by higher levels in the organization) averaged 
$2,807 a month; those with the higher requirements of level IV averaged $5,660, 


Buyers responsible for purchasing “off-the-shelf” items and services (level . 
I) were paid monthly salaries averaging $1,593, Buyers at level IV, who pur- 
chased large am ints of highly complex and technica] items, materials, and 
services, averaged $2,964 a month. ~ 


Programmer and programmer analyst trainees developing basic programming 
skills averaged $1,648 a month; those at the highest level (V), who do some” 


systems analysis work in addition to complex programming, averaged $3,177. .; 

Attorneys included in the study (all having at least LL.B. degrees and bar 
membership) were employed in the legal departments of various manufacturing and 
nonmanufacturing firms. Those performing entry level work involving clearly 
applicable precedents and well-established facts averaged $2,343 a month; those 
at level VI, the highest level surveyed, averaged $7,076. 


Job analysts and directors of personnel were studied in the personnel manage- 
ment field. Level I job analysts averaged $1,658 a month compared with $2,757 
for those at level IV, where evaluation of a variety of more difficult jobs 
under general supervision was required. Personnel directors averaged $2,723 for 
level I and $5,220 for level IV, the highest publishable level. 


The technical support occupations surveyed were computer operator, drafter, 
engineering technician, and photographer. Computer operators I (work assignments 
consist of on-the-job training) were paid an average of $1,040 a month; level III, 
the largest computer operator group surveyed, averaged $1,416. Among the five 
engineering technician levels, levels III and IV accounted for a majority of the 
technicians and averaged $1,788 and $2,088; respectively. Drafters I, a trainee 
level, averaged $1,012 a month; the average for drafters V, the highest level 
studied, was $2,316. Published averages for photographers ranged from $1,703 
at level II to $2,235 at level IV of the five-level series. 


Among the 26 clerical work levels surveyed, average monthly salaries 
ranged from $809 for file clerks I to $2,005 for purchasing assistants III, 
the highest of a three-level series. Averages for eight of the clerical levels 
exceeded $1,500; 13 ranged from $1,000 to $1,500; and five—accounting clerks I, 
tile clerks I and II, messengers, and typists I--fell below $1,000 per month. 


### 





Week of July 18, 1983 


CALIFORNIA ENDS EXTENDED JOBLESS BENEFITS 


WASHINGTON -- The Department of Labor announced that the payment of 13 
additional weeks of unemployment insurance (UI) benefits to eligible jobless 
workers ended in California on July 2. 


Extended benefits had been paid in the state since Jan. 23, 1983. 


Workers who had exhausted their regular benefits of up to 26 weeks were 
eligible for the additional weeks of extended benefits (EB). They will still 
be eligible to collect up to 12 additional weeks of UI benefits under the 
Federal Supplemental Compensation (FSC) program, for a maximum of 38 weeks 
of benefits (26 regular, 12 FSC). 


EB triggered off in California because the average statewide insured 
unemployment rate (IUR) for the 13-week period ending June 11 was less than 
20 percent higher than it had averaged during the corresponding period in the 
preceding two years. (The IUR is based on the number of people covered by 
UI who are currently claiming regular state benefits.) 


Six states (plus Puerto-Rico and the Virgin Islands) will be paying 
EB as of July 3: 


Alaska Pennsylvania 
Louisiana West Virginia 
Mississippi Wyoming 


Unemployment compensation is administered by the Unemployment Insurance 
Service in the Labor Department's Employment and Training Administration. 





Week of July 18, 1983 


FILLERS FROM THE U.S, DEPARTMENT OF LABOR 


Women have constituted the major share of labor force growth since the 
1960's, and are projected to account for seven out of 10 additions to the 
labor force in the 1980s, according to "Women at Work: A Chartbook," published 
by the U.S. Department of Labor 


##?# 


Because of the slowdown in births beginning about 1960, there will be 
fewer young persons reaching labor force age in the 1980s, and overall labor 
force growth is likely to slacken, according to a publication of the U.S. 
Department of Labor. 


### 


Adult women returning to the labor force have provided a large share of 
labor force growth and are expected to constitute an even larger share in the 
future, according to "Women at Work: A Chartbook," published by the U.S. 
Department of Labor. 


### 











